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Mahony Psychology Consulting Limited
BALANCE SHEET

as at 30 April 2025

2025 2024

€ €

Fixed Assets 51,392 81,957
Current assets 66,585 65,635
Creditors: amounts falling due within one year {6,564) (14,227}
Net Current Assets 60,021 51,408
Total Assets less Current Liabilities 111,413 133,365
Accruals and deferred income {1,784) {1,861}
Net Assets 109,629 131,704

Capital and Reserves 109,629 131,704

The financial statements have been prepared in accordance with the micro-companies’ regime and FRS 105 "The
Financial Reporting Standard applicable to the Micro-Entities Regime®,

We as Directors of Mahony Psychology Consulling Limited, state that -
{a) the company is availing itself of the exemption provided for by Chapter 15 of Part 6 of the Companies Act 2014,

(b) the company is availing itself of the exemption on the grounds that the conditions specified in section 358 are
satisfied,

(c} the shareholders of the company have not served a notice on the company under section 334{1) in accordance
with saction 334(2),

{d) we acknowledge the company's obligations under the Companies Act 2014, to keep adequate accounting records
and prepare financial statements which give a true and fair view of the assets, liabilities and financial position of the
company at the end of its financial year and of its profit or loss for such a financial year and to otherwise comply with
the provisions of the Companies Act 2014 relating to financial statements so far as they are applicable to the
company,

(e} the company has relied on the specified exemption contained in section 352 Companies Act 2014 (as a micro
company). The company has done so on the grounds that the company is entitled to the benefit of that exemption as
a small company and the abridged financial statements have been properly prepared in accordance with section 353
Companies Act 2014 and the micro companies' regime.

Apprgyed by the Diregtofs and authorised for issue on 13 January 2026 am}f‘s’-@?ed on its behalf by:
' 7

v / Q (*.{ ]

£

Ms. Aine Mahony 7 ) Mr. Vincg@ampelio“ﬁ'é”‘”“ '
Director - irggtﬂgr*

The notes on pages 5 to 7 form part of the abridged financial statements 4



Mahony Psychology Consulting Limited
NOTES TO THE ABRIDGED FINANCIAL STATEMENTS

for the financial year ended 30 April 2025

1.

General Information

Mahony Psychology Consulting Limited is a company limited by shares incorporated in lreland. The registerad
office of the company is Ladyswell, Kelisgrangs, Kells, Co, Kilkenny which is also the principal place of
business of the company. The company registration number is 456594, The financial statements have been
presented in Euro {€) which is also the functional currency of the company.

Summary of Significant Accounting Policies

The following accounting policies have been applied consistently in dealing with items which are considered
material in relation to the company's financial statements.

Basis of preparation

The financial statements have been prepared on the going concern basis and in accordance with the histerical
cost convention. The financial reporting framework that has been applied in their preparation is the Companies
Act 2014 and FRS 105 "The Financial Reporting Standard applicable to the Micro-Entities Regime” issued by
the Financial Reparting Council.

The company gualifies as a micro company as defined by section 2800 of the Companies Act 2014 in respect
of the financial year, and has applied the rules of the 'Micro Companies Regime’ in accordance with section
2BOE of the Companies Act 2014 and FRS 105.

Turnover

Tumover is recognised to the extent that the company obtains the right to consideration in exchange for its
performance. Turnover comprises the fair value of consideration received and receivable exclusive of
discounts and rebates.

Where the consideration receivable in cash or cash equivalents is deferred, and the arrangement constitutes a
financing transaction, the fair value of the consideration is measured as the present value of all fulure receipis
using the imputed rate of interest or the cash price for the geods or services where material and recognised as
other income on a straight line basis over the terms of the agreement.

Turnover from the provision of services is recognised in the accounting period in which the services are
rendered and the outcome of the contract can be estimated reliably. The company uses the percentage of
completion method based on the actual service performed as a percentage of the total services provided.

Tangible assets and depreciation

Tangible assets are stated at cost or at valuation, less accumulated depreciation. The charge to depreciation
is calculated fo write off the original cost or valuation of tangible assets, less their estimated residual value,
over their expected useful lives as follows:

Office Equipment - 12.5% Straight line

The company's policy is to review the remaining useful economic lives and residual values of propery, plant
and equipment on an on-going basis and to adjust the depreciation charge to reflect the remaining estimated
useful economic life and residual value.

Fully depreciated property, plant & equipment are retained in the cost of property, plant & equipment and
related accumulated depreciation until they are removed from service. In the case of disposals, assets and
refated depreciation are removed from the financial statements and the net amount, less proceeds from
disposal, is charged or credited to the income statement.

Impairment

Assets not carried at fair value are also reviewed for impairment whenever events or changes in
circumstances indicate that the carrying amount may not be recoverable. An impairment loss is recognised for
the amount by which the asset’s carrying amount exceeds its recoverable amount,

The recoverable amount is the higher of an asset’s fair value less costs to sell and value in use. Value in use
is defined as the present value of the future pre-tax and interest cash flows cbtainable as a result of the
assel's continued use. The pre-tax and interest cash flows are discounted using a pre-tax discount rate that
represents the current market risk free rate and the risks inherent in the asset. For the purposes of assessing
impairment, assets are grouped at the fowest levels for which there are separately identifiable cash flows
(cash-generating units).

if the recoverable amount of the asset (or asset's cash generating unit) is estimated to be lower than the
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continued

Mahony Psychology Consulting Limited
NOTES TO THE ABRIDGED FINANCIAL STATEMENTS

for the financial year ended 30 April 2025
carrying amount, the carrying amount is reduced to its recoverable amount.  An impairment loss is
recognised in the profit and loss account, unless the asset has been revalued when the amount Is recognised
in other comprehensive income to the extent of any previously recognised revaluation.  Thereafter any
excess is recognised in profit or loss,

if an impairment loss is subsequently reversed, the carrying amount of the asset (or assel's cash generating
unit) is increased ta the revised estimate of its recoverable amount, but only to the extent that the revised
carrying amount does not exceed the carrying amount that would have been determined {net of depreciation)
had no impairment loss been recognised in prior periods, A reversal of an impairment loss is recognised in
the profit and loss account.

investments

Investrments held as fixed assets are stated at cost less provision for any permanent diminution in value.
Income from other investments together with any related withholding tax is recognised in the Profit and Loss
Account in the year in which it is receivable.

Work in progress
in accordance with UITF 40, work in progress is reflected in the accounts at the expected revenue due for
work carried out during the period that has not yet been invoiced.

Trade and other debtors

Trade and other debtors are initially recognised at fair value and thereafter stated at amortised cost using the
effective interest method less impairment losses for bad and doubtful debts except where the effect of
discounting would be immaterial. In such cases the receivables are stated at cost less impairment losses for
bad and doubtful debts.

Cash at bank and in hand

Cash and cash equivalents comprise cash at bank and in hand, demand deposits with banks and other
shori-term highly liquid investments with original maturities of three months or less and bank overdrafts. In the
Balance Sheet bank overdrafts are shown within Creditors.

Employee benefits
The company provides a range of benefits to employees, including annual bonus arrangements, paid holiday
arrangements and defined contribution pension pians.

(i) Short term benefits
Short term benefits, including holiday pay and other similar non-monetary benefits, are recognised as an
expense in the pericd in which the service is received.

(i) Defined contribution pension plans

The Company operates a defined contribution plan. A defined contribution plan is a pension plan under which
the company pays fixed contributions into a separate fund. Under defined contribution plans, the company
has no legal or constructive obligations to pay further coniributions if the fund does not hold sufficient assets o
pay all employees the benefits relating to employee service in the current and prior periods.

For defined contribution pians, the company pays contributions {o privately administered pension plans on a
contractual or voluntary basis. The company has no further payment obligations once the contributions have
been pald. The contributions are recognised as employee benefit expense when they are due. Prepaid
contributions are recognised as an asset to the extent that a cash refund or a reduction in the future payments
is available.

Taxation

Current tax represents the amount expected fo be paid or recovered in respect of taxable profits for the
financial year and is calculated using the tax rates and laws that have been enacted or substantially enacted
at the Balance Sheet date,

Share capital of the company

Ordinary share capital
The ordinary share capital of the company is presented as equity.
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Mahony Psychology Consuiting Limited
NOTES TO THE ABRIDGED FINANCIAL STATEMENTS

for the financial year ended 30 April 2025

3 Appropriation of Profit and Loss Account 2025 2024
€ £
Profit brought forward 130,704 126,735
{Loss)/profit for the financial year {22,075} 3,869
Profit carried forward 108,629 130,704

4. Post-Balance Sheet Events

There have been no significant events affecting the company since the financial year-end.
5. Approval of financial statements

The financial statements were approved and authorised for issue by the board of directors on 13 January
2028.




